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(b) If the appeal board or hearing officer finds in favor of the employee, the
appeal board or hearing officer shall provide that the employee shall
receive:

(1) the employee's salary for the period of time during which
the employee is discharged or suspended without pay less
any amounts the employee earned from other employment
during this period of time; or

(i1) any deficiency in salary for the period during which the
employee was transferred to a position of less
remuneration.

(6)(a) A final action or order of the appeal board or hearing officer may be
reviewed by the Court of Appeals by filing with that court a petition for
review.

(b) A petition under Subsection (6)(a) shall be filed within 30 days after the
issuance of the final action or order of the appeal board or hearing officer.

() The Court of Appeals' review shall be:

(1) on the record of the appeal board or hearing officer; and
(i1) for the purpose of determining if the appeal board or hearing
officer abused its discretion or exceeded its authority.

(7)(a) The method and manner of choosing a hearing officer or the members of
the appeal board, the number of members, the designation of a hearing
officer's or appeal board member's term of office, and the procedure for
conducting an appeal and the standard of review shall be prescribed by the
governing body of each municipality by ordinance.

(b) For a municipality operating under a form of government other than a
council-mayor form under Chapter 3b, Part 2, Council-Mayor Form of
Municipal Government, an ordinance adopted under Subsection (7)(a)
may provide that the governing body of the municipality shall serve as the
appeal board.

This section does not apply to an employee:

(a) described in Subsection 10-3-1105(2); or

(b) discharged or transferred to a position with less remuneration if the
discharge or transfer is the result of a layoff, reorganization, or other non-
disciplinary reason.



4. The hearing officer or appeal board members for employee appeals shall be
selected by the City Administrator, or his designee. The City administrator or his
designee shall also establish the number of board members who will be on the
appeal board, the term that the hearing officer or board members shall serve, and
the procedure for conducting the appeal.

. The standard of review for determining employee appeals shall be preponderance
of the evidence.

6. The City Recorder may make any formatting and numbering revisions to this
Ordinance so that it is consistent with the numbering and formatting in American
Fork City Code.

SEVERABILITY. If any provision or clause of this chapter or its application thereof to any
person or circumstances is held to be unconstitutional or otherwise invalid by any court of
competent jurisdiction, such invalidity shall not affect other sections, provisions, clauses, or
applications which can be implemented without the invalid provision, clause, or application. To
this end, the provisions of this chapter are declared to be severable.

EFFECTIVE DATE. This ordinance shall take effect immediately upon its passage and
publication as prescribed by law.

PASSED AND ADOPTED BY THE CITY COUNCIL OF AMERICAN FORK CITY,
STATE OF UTAH, ON THIS THE 14 DAY OF FEBRUARY, 2017.

AMERICAN FORK CITY

ATTEST:

By: CITY RECORDER




